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NCCER
Mission & Vision

Mission
Provide rigorous and relevant workforce
development solutions that create
opportunities for individual career
advancement and support industry
growth.
Vision
A qualified and successful workforce of
diverse individuals whose lives were
improved through construction
education.



Who we are

● A complete series of more than 50
assessments:

○ English: 54

○ Spanish: 8

○ French: 1

● Over 5,700 training and assessment
locations across the United States

● A not-for-profit 501(c)(3) education
foundation created in 1996

● Developed with the support of more
than 125 construction CEOs and
various association and academic
leaders

● Standardized training and credentialing
program evolved into curricula for
more than 40 craft areas



2024 NCCER Board of Trustees



2024 NCCER Partners



NCCER Scope
Education
• Secondary
• Community Colleges
• Career Colleges
• Proprietary Schools
• Training Academies
• Employment-Based

Government
• Job Corps
• YouthBuild
• Corrections
• State & Local Workforce
Agencies

• Military
• State Licensing Agencies

Industry
• Construction
• Pipeline
• Manufacturing
• Shipbuilding
• Petrochemical
• Energy

Workforce
• Owners
• Contractors
• Associations
• Organized Labor
• Leased Labor



NCCER offers
A comprehensive Workforce Development
solution that includes:

● Accreditation

● Instructor certification

● Standardized industry-driven curricula

● Nationally-recognized skill assessments

● Industry-recognized credentialing and
certification

● Construction career/recruiting resources
(Build Your Future & CareerStarter)

● Construction safety and front-line
management education



Industry-recognized credentials
NCCER’s Registry
● Confidential, secure storage
● Documents training and skills attainment
● Provides portable, industry-recognized credentials
● Free, online, secure and user-friendly way to submit,

review and manage:
○ Training and certification information
○ Performance Verification credentials



Digital credentials
NCCER’s digital credentials are an
online, modern way to display
industry knowledge & skills.

As a digital portfolio:
• Craft professionals and instructors can securely display
NCCER credentials on their websites, email signatures and
more

• Contractors can quickly identify the skills they are seeking

Since launching in
April 2021:

Over
83,000
digital

credentials
issued



Curricula Resources



Curricula
● Covers over 40 craft areas

● Utilizes industry subject matter experts

● Meets or exceeds industry standards and the
Department of Labor’s Office of Apprenticeship
requirements for registered training
○ Perfect for Pre-Apprenticeship - Link to a

registered apprenticeship programs.
○ Partner with industry for meaningful

hands-on training.
○ Possible direct entry into a registered

apprenticeship program.

● Competency based, modular format allows for
flexibility



How Apprenticeship and NCCER Work Together

NCCER Certification: Many apprenticeship programs, particularly in construction and
related fields, integrate NCCER’s standardized curriculum and certification process.

Apprentices receive NCCER certification upon completing the required training.
Certification provides a portable, industry-recognized credential.

Benefits of NCCER in Apprenticeship
Industry Recognition: Employers value NCCER certification as proof of competency
in key skills.
Structured Training: Apprenticeship programs using NCCER offer a clear, structured
path from entry-level to fully skilled tradesperson.
Career Advancement: NCCER certifications open doors to advanced job
opportunities and increased earning potential.
Consistency & Quality: Ensures uniform standards for training and assessment
across the industry.



Curricula
resources
Instructor Resources

● Lesson plans, PowerPoints
& Performance Profiles

● Spanish translations of
PowerPoints for key crafts

● Course maps, equipment
and material lists

NCCERconnect
● Online, interactive

eBooks
● Blended learning

opportunities

Pearson eTexts
● Digital versions of

the student editions
● Read offline

capabilities



Workforce
Development



Construction employment
outlook

500,000 craft jobs
need to filled per
year

Over 1.5 million jobs
added in the past 10 years

61% of contractors experience
project delays due to a shortage
of craft professionals

Source: ”Construction Employment Outlook” fact sheet for reference content. See - https://www.nccer.org/media/2024/05/2024-Construction-Employment-Outlook.pdf
NCCER Marketing and Sales | Evergreen Campaign Data and Research - https://nccer.sharepoint.com/:w:/r/sites/marketing/_layouts/15/Doc.aspx?sourcedoc=%7BC7E98BA8-9C69-4913-9250-C2F77B43D020%7D&file=Workforce%20Shortage%20
%20Data%20and%20Research.docx&action=default&mobileredirect=true&wdsle=0



Crafts in-demand in the U.S.

Increase in construction spending and workers retiring will create an even
higher demand for new craft workers.

U.S. Construction Industry Employs 8.1 Million Workers

Source: ”Construction Employment Outlook” Fact Sheet for reference content. https://www.nccer.org/media/2024/05/2024-Construction-Employment-Outlook.pdf

Top 10 In-Demand Crafts

Craft Professional Demand through December 2026: Data updated quarterly



Skilled labor supply/demand gap
Some estimates predict
shortages of skilled craft
professionals to be as high as…

2.6 million
by 2028

Anticipated Peak Non-Residential Labor Demand 8.5 M

Current Non-Residential Labor Force (BLS) – Adjusted
for attrition and growth

5.9 M

Potential Shortage 2.6 M







Gap in the market and

the employers need for

workers

#1

Adult Education solves this

problem and serves as a talent

pipeline for employers.



#2
NCCER is the leading

credentialing organization in the

trades and COABE is partnering

with NCCER to roll out their

curriculum and services.



#3
NCCER products are easy to

use, affordable, and align with

GED/HSE. They are that step

toward an industry approved

Integrated Education Training.



#4
IET’s contextualize and

accelerate the training for adult

learners, providing skill based

training for a career pathway

while the learner receives adult

ed services.



The ABE Connection: Integrated Education & Training

IET Requirements:

Adult Education Literacy Activities

Workforce Preparation

Workforce Training



The ABE Connection: Integrated Education & Training

IET Requirements:

Adult Education Literacy Activities

Adult Education

Literacy

Workplace adult education & literacy

Family literacy activities

English language acquisition

Integrated English Literacy & Civics Education

Workforce preparation

Integrated Education & Training



The ABE Connection: Integrated Education & Training

IET Requirements:

Workforce Preparation Activities

Utilizing resources

Using information

Working with others

Understanding systems

Transition to and complete post-secondary education

Transition to employment

Other employability skills



The ABE Connection: Integrated Education & Training

Workforce Preparation Activities

https://lincs.ed.gov/state-resources/federal-initiatives/employability-skills-framework



The ABE Connection: Integrated Education & Training

IET Requirements:

Workforce Training

In-classroom or online instruction

On-the-job training

Incumbent worker training

Apprenticeship or pre-apprenticeship

Private sector training

Skills upgrading and retaining

Entrepreneurial training

Transitional jobs

Job readiness training

Pre-employment training by employers



The ABE Connection: Integrated Education & Training

IET Requirements:

Adult Education Literacy Activities

Workforce Preparation

Workforce Training

Concurrently
and
Contextually



The ABE Connection: Integrated Education & Training

IET Requirements:

Workforce Training

In-classroom or online instruction



The ABE Connection: Integrated Education & Training

Workforce Training Skill Adult Literacy Skill

Describe the importance of safety, the causes
of workplace incidents, and the process of hazard
recognition and control.
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Workforce Training Skill Adult Literacy Skill

Describe the importance of safety, the causes
of workplace incidents, and the process of hazard
recognition and control.

IDetermine the meaning of general academic and
domain-specific words and phrases in a text
relevant to a topic or subject area. (RI.5.4)



The ABE Connection: Integrated Education & Training

Workforce Training Skill Adult Literacy Skill

Describe the importance of safety, the causes
of workplace incidents, and the process of hazard
recognition and control.

Determine the meaning of general academic and
domain-specific words and phrases in a text
relevant to a topic or subject area. (RI.5.4)

Contextualized: Determine the meaning of terms related to safety, workplace incidents, and
hazard recognition and control presented in a text.



The ABE Connection: Integrated Education & Training



The ABE Connection: Progress toward Milestones
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The ABE Connection: Progress toward Milestones



Support available to you from COABE and

NCCER:

1. Discounted NCCER application fee

2. Program director training

3. Certified instructor training

4. Curriculum materials

5. Scheduled check-ins by NCCER Workforce Development Manager

6. Adult Education consultant.



We want to hear from you!

Share your success

stories with us.
Email to: nccer@coabe.org



Contact

NCCER@coabe.org

today for more details.




