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Construction Industry Quit Rates

Quits, defined as voluntary separations from a company initiated by employees, varies across
industries. Despite the common notion that the construction industry has a high quit rate, data
from the U.S. Bureau of Labor Statistics Job Openings and Labor Turnover Survey (JOLTS)
demonstrates otherwise. As seen in Figure 1, the construction industry has lower monthly quit
rates than many other common industries.
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Figure 1. Average monthly quit rates per year across various industries, 2016 - 2025.

1 U.S. Bureau of Labor Statistics, Job Openings and Labor Turnover Survey (JOLTS): https://www.bls.gov/jlt/
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